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Our homes provide coverage for their employees through the Christian 
Brothers Employee Benefits Trust. The Trust is a self-funded church plan that 
provides health and welfare benefits to employees of Catholic employers 
nationwide.11 As a church plan, the Trust provides benefits consistent with Catholic 
teachings and doctrines.12 The Trustees of the Christian Brothers Employee 
Benefits Trust have contracted with Christian Brothers Services as a third-party 
administrator to administer and manage the Trust.13 Christian Brothers Services is 
a nonprofit Catholic ministry that operates in accordance with Catholic teachings 
and doctrines.14  

 Although our homes qualify as “eligible organizations,” the proposed 
accommodation in the Notice of Proposed Rulemaking does not address the 
situation that they face under the HHS Mandate. The Notice identifies three 
alternative ways in which the third-party administrator of a self-insured plan might 
be made responsible for arranging the objectionable coverage. Each of these 
alternatives presupposes that the third-party administrator itself has no religious 
objection to arranging that coverage. But Christian Brothers Services, as another 
Catholic organization, shares our commitment to Catholic teaching and also objects 
to the HHS Mandate.15 Accordingly, the proposed accommodation does not offer us a 
path to compliance. 

 The federal government should not force us to counteract through the health 
benefits that we arrange for our employees the very same Gospel of Life that we 
attempt to live out in communion and solidarity with the needy elderly.16 But under  

                                                
11 See Christian Brothers Services Statement on Mandate Regarding 

Contraception, at https://www.cbservices.org/newsroom/Statement-on-HHS-
Mandate-Regarding-Contraception-CBS-2012.pdf.  

12  Id.  
13  Id. 
14  Id. 
15 See Christian Brothers Services Statement on Mandate Regarding 

Contraception, at https://www.cbservices.org/newsroom/Statement-on-HHS-
Mandate-Regarding-Contraception-CBS-2012.pdf. Christian Brothers Services is a 
member of the Church Alliance, which is filing a comment designed to address the 
impact of the HHS Mandate on self-funded church plans like the Christian Brothers 
Employee Benefits Trust.  

16  See John Paul II, Evangelium Vitae, 25 Mar. 1995, n. 91 available at 
http://www.vatican.va/holy_father/john_paul_ii/encyclicals/documents/hf_jp-
ii_enc_25031995_evangelium-vitae_en.html. (“It is . . . morally unacceptable to  
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the proposed exemption and proposed accommodation, there is no way that we can 
comply with the HHS Mandate without taking affirmative steps to change our 
health coverage arrangements to ensure coverage of female sterilization and all 
FDA-approved contraceptives, including abortifacient drugs.  

 There are a number of ways for the federal government to accomplish its 
health-related goals while respecting religious freedom. The Little Sisters of the 
Poor support the expanded exemption advocated by the United States Conference of 
Catholic Bishops. We hope that it is unnecessary for us to join the scores of 
employers that have already resorted to the federal courts for protection. But we are 
only one group among hundreds who will be adversely affected by the HHS 
Mandate and we respectfully request the Departments to reach a just resolution 
that respects the religious freedom and conscience rights of all. 

      Sincerely, 

                

                                                                                                                                                       
encourage, let alone impose, the use of methods such as contraception, sterilization 
and abortion in order to regulate births.”); id. at n. 8 (condemning the “lack of 
solidarity towards society's weakest members-such as the elderly, the infirm, 
immigrants, [and] children”). 












